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that a lump sum award as provided in 
§ 523.16 may be given in addition to an-
other extra good time award. The War-
den or the Discipline Hearing Officer 
may not forfeit or withhold extra good 
time. The Warden may disallow or ter-
minate the awarding of any type of 
extra good time (except lump sum 
awards), but only in a nondisciplinary 
context and only upon recommenda-
tion of staff. The Discipline Hearing 
Officer may disallow or terminate the 
awarding of any type of extra good 
time (except lump sum awards), as a 
disciplinary sanction. Once an award-
ing of meritorious good time has been 
terminated, the Warden must approve 
a new staff recommendation in order 
for the award to recommence. A ‘‘dis-
allowance’’ means that an inmate does 
not receive an extra good time award 
for only one calendar month. Unless 
other action is taken, the award re-
sumes the following calendar month. A 
‘‘disallowance’’ must be for the entire 
amount of extra good time for that cal-
endar month. There may be no partial 
disallowance. A decision to disallow or 
terminate extra good time may not be 
suspended pending future consider-
ation. A retroactive award of meri-
torious good time may not include a 
month in which extra good time has 
been disallowed or terminated. 

(b) The provisions of this rule do not 
apply to inmates sentenced under the 
Sentencing Reform Act provisions of 
the Comprehensive Crime Control Act 
of 1984. This means that inmates sen-
tenced under the Sentencing Reform 
Act provisions for offenses committed 
on or after November 1, 1987 are not eli-
gible for either statutory or extra good 
time, but may be considered for a max-
imum of 54 days of good conduct time 
credit per year (see 18 U.S.C. 3624(b)). 

§ 523.11 Meritorious good time. 

(a) Staff are responsible for recom-
mending meritorious good time based 
upon work performance. Each rec-
ommendation must include a justifica-
tion which clearly shows that the work 
being performed is of an exceptionally 
meritorious nature or is of outstanding 
importance in connection with institu-
tional operations. Work performance 
and the importance of the work per-

formed are the only criteria for award-
ing meritorious good time. 

(b) A retroactive award of meri-
torious good time is ordinarily limited 
to three months, excluding the month 
in which the recommendation is made. 
A retroactive award in excess of three 
months requires the approval of the 
Warden or designee (may not be dele-
gated below the level of Associate War-
den). Staff are to include with any rec-
ommendation for an inmate to receive 
a retroactive award of meritorious 
good time, a written statement con-
firming the inmate’s eligibility for the 
retroactive award. 

(c) Meritorious good time continues 
uninterrupted regardless of work as-
signment changes unless the Warden or 
the Discipline Hearing Officer takes 
specific action to terminate or disallow 
the award. 

§ 523.12 Work/study release good time. 
Extra good time for an inmate in 

work or study release programs is 
awarded automatically, beginning on 
the date the inmate is assigned to the 
program and continuing without fur-
ther approval as long as the inmate is 
participating in the program, unless 
the award is disallowed. 

§ 523.13 Community corrections center 
good time. 

Extra good time for an inmate in a 
Federal or contract Community Cor-
rections Center is awarded automati-
cally, beginning on arrival at the facil-
ity and continuing as long as the in-
mate is confined at the Center, unless 
the award is disallowed. 

§ 523.14 Industrial good time. 
Extra good time for an inmate em-

ployed in Federal Prison Industries, 
Inc., is automatically awarded, begin-
ning on the first day of such employ-
ment, and continuing as long as the in-
mate is employed by Federal Prison In-
dustries, unless the award is dis-
allowed. An inmate on a waiting list 
for employment in Federal Prison In-
dustries is not awarded industrial good 
time until actually employed. 

§ 523.15 Camp or farm good time. 
An inmate assigned to a farm or 

camp is automatically awarded extra 
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good time, beginning on the date of 
commitment to the camp or farm, and 
continuing as long as the inmate is as-
signed to the farm or camp, unless the 
award is disallowed. 

§ 523.16 Lump sum awards. 

Any staff member may recommend to 
the Warden the approval of an inmate 
for a lump sum award of extra good 
time. Such recommendations must be 
for an exceptional act or service that is 
not part of a regularly assigned duty. 
The Warden may make lump sum 
awards of extra good time not to ex-
ceed thirty days. If the recommenda-
tion is for an award in excess of thirty 
days and the Warden concurs, the War-
den shall refer the recommendation to 
the Regional Director who may ap-
prove the award. No award may be ap-
proved which would exceed the max-
imum number of days allowed under 18 
U.S.C. 4162. The actual length of time 
served on the sentence, to the date 
that the exceptional act or service ter-
minated, is the basis on which the 
maximum amount possible to award is 
calculated. No seniority is accrued for 
such awards. Staff may recommend 
lump sum awards of extra good time 
for the following reasons: 

(a) An act of heroism; 
(b) Voluntary acceptance and satis-

factory performance of an unusually 
hazardous assignment; 

(c) An act which protects the lives of 
staff or inmates or the property of the 
United States; this is to be an act and 
not merely the providing of informa-
tion in custodial or security matters; 

(d) A suggestion which results in sub-
stantial improvement of a program or 
operation, or which results in signifi-
cant savings; or 

(e) Any other exceptional or out-
standing service. 

§ 523.17 Procedures. 

(a) Extra good time is awarded at a 
rate of three days per month during 
the first twelve months of seniority in 
an earning status and at the rate of 
five days per month thereafter. The 
first twelve months of seniority need 
not be based on a continuous period of 
twelve months. If the beginning or ter-
mination date of an extra good time 

award occurs after the first day of a 
month, a partial award of days is made. 

(b) An inmate may be awarded extra 
good time even though some or all of 
the inmate’s statutory good time has 
been forfeited or withheld. 

(c) Parole and mandatory release vio-
lators may earn extra good time the 
same as other inmates. Once an inmate 
is conditionally released from impris-
onment, either by parole, including 
special parole, or mandatory release, 
the good time earned during that pe-
riod of imprisonment is of no further 
effect either to shorten the period of 
supervision or to shorten the period of 
imprisonment which the inmate may 
be required to serve for violation of pa-
role or mandatory release. 

(d) Staff working in the community 
have the same extra good time author-
ity as the Warden when approving the 
award of good time for an inmate con-
fined in a non-federal facility and may 
approve meritorious good time or lump 
sum awards in accordance with this 
rule upon recommendations made by a 
responsible person employed by the 
non-federal facility. The appropriate 
staff in the Regional Office may review 
all such awards if the Regional Direc-
tor requires the review. 

(e) An inmate who is transferred re-
mains in the earning status at time of 
transfer, unless the reason for transfer 
would otherwise have caused removal 
from an earning status, and provided 
the inmate’s behavior is such while in 
transit that it does not justify re-
moval. Where the receiving institution 
is a camp, farm, or community correc-
tions center, the extra good time con-
tinues automatically upon the in-
mate’s arrival. Where the receiving in-
stitution is other than a camp, farm, or 
community corrections center, the 
extra good time is terminated upon ar-
rival, and staff at the receiving institu-
tion shall review each case to deter-
mine if the inmate should continue in 
meritorious good time earning status if 
not immediately employed in Federal 
Prison Industries or assigned to a 
work/study release program. If the in-
mate then is not continued in meri-
torious good time earning status, later 
awards must comply with procedures 
outlined in § 523.11. 
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